
 
Bio 

 

Daniel White is an independent organization development consultant, executive coach, and 

leadership facilitator and who specializes in helping leaders, teams and whole organizations 

reach their full potential. He has over 30 years experience working in the field.  

 

Dan works with clients to strengthen their ability to inspire their stakeholders and sustain their 

engagement. He appreciates the complexity and dynamic nature of leading in modern, global 

organizations. He uses this orientation to help clients develop leadership approaches that both fit 

and guide their particular organization.  

 

As a consultant and facilitator he works with groups to strengthen their focus, their dialogue and 

their ability to act in a coordinated fashion. He helps clients to develop the capabilities they need 

to become more efficient, wise and innovative.  

He holds an MA in Organizational Psychology from Columbia University –Teachers College; a 

BA in Psychology from the University of Rochester. He has published articles and a book on 

leadership development.  

 

Dan has worked as a leadership coach in the following organizations: Pfizer, Johnson & Johnson, 

Sanofi-Aventis, Reuters, Standard and Poors, NY Stock Exchange, CitiGroup, JP Morgan Chase, 

Goldman Sachs, Morgan Stanley, UBS, Prudential Financial, Dow Jones, Time, Inc., MTV, The 

New York Times, and Columbia University. 

 


